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SURVEY UPDATE



SPRING 2026 SURVEYS
Survey of Student Opinion of Instruction

• Block 1: Feb 19 - 25

• Response rate: 23%

• Block 2: April 15 - 21

• Response rate: 18%

• 15-week: April 15 - 28

• Response Rate: 38%

• Reports released to instructors and supervisors 
on May 13

• Organizational changes and report access

Graduating Senior Survey & Graduate Student Exit 
Survey

• Students who applied to graduate in spring 
2026

• Surveys open April 14 to commencement

• Response Rates

• GSS: 29%

• GSES: 40%

• Aggregated results for the academic year will be 
published in the IPAR BI App

• Department and college level reports available 
upon request

• GSES revised for 2025-2026

• Other exit surveys…



SPRING 2026 SURVEYS
Department Chair Survey & Administrator Survey

• Faculty evaluated Chairs, School Directors, Deans, Provost, and the Chancellor

• Surveys open April 28 to May 8

• Reports released on May 12

• Excluded any administrator undergoing a five-year review

• Response rates

• Chair Survey: 43%

• Admin Survey: 17%



First Destination Study
First Destination Study - Power BI

https://app.powerbi.com/groups/me/apps/cf2d9a57-06a0-4fea-9f4c-e65935c9fb17/reports/ee76bb8b-1256-4d50-9cb5-54826ea199b1/ReportSectiondd8f3fe0906d092fc67a?experience=power-bi
https://app.powerbi.com/groups/me/apps/cf2d9a57-06a0-4fea-9f4c-e65935c9fb17/reports/ee76bb8b-1256-4d50-9cb5-54826ea199b1/ReportSectiondd8f3fe0906d092fc67a?experience=power-bi
https://app.powerbi.com/groups/me/apps/cf2d9a57-06a0-4fea-9f4c-e65935c9fb17/reports/ee76bb8b-1256-4d50-9cb5-54826ea199b1/ReportSectiondd8f3fe0906d092fc67a?experience=power-bi


Post-Secondary Employment Outcomes (PSEO)

PSEO:  Census Bureau’s data outlet on post-graduation employment.

• PSEO provides - Earnings & Flows information

• Earning Information by:
o State, UNC System, ECU

o Degree Level: Associates, Certificates, Bachelors, Masters, Doctoral, Professional

o Degree Field: 2-digit CIP & 4-digit CIP level

o Graduation Cohort:
▪ UG Level:  3 years combined [Spring, Summer, Fall]

▪ GR Level:  5 years combined [Spring, Summer, Fall]

▪ First year post-graduation is defined as the first calendar year following their 
graduation year. So, for a student who graduates in May of 2005, year one begins 
in January of 2006, year five in January 2010, etc.



Earnings



PSEO Information Continued

• Flows Information by:
o State, UNC System, ECU

o Degree Level: Associates, Certificates, Bachelors, Masters, Doctoral, Professional

o Degree Field: 2-digit CIP level

o Graduation Cohort:
▪ UG Level:  3 years combined [Spring, Summer, Fall]

▪ GR Level:  5 years combined [Spring, Summer, Fall]

▪ First year post-graduation is defined as the first calendar year following their graduation year. So, 
for a student who graduates in May of 2005, year one begins in January of 2006, year five in January 
2010, etc.

o Flow from Graduation Program to Industry to Geography (State & Census region level) Flow by 
1, 5, 10 years post-graduation (count or %).



Flows



PESO Database Update/Refresh Schedule



Dashboard Navigation

PSEO Dashboard 

https://lehd.ces.census.gov/applications/pseo/?type=earnings&specificity=2&state=37&institution=00292300&degreelevel=05&gradcohort=2010-3&filter=50&program=23&compare=postgrad


PSEO Information Continued

What does PSEO include/not include?

Includes
• All graduates (Including Certificates).
• Those who have at least 3 Quarters of 

employment and at least earned full-time 
equivalent of minimum federal wage (appx. 
$15,080)

• Records matched with the transcript data
• All government employees: federal, state 

and local

Does not include
• Non-completers - reporting delay, misreporting, 

incomplete reporting 
• Contractors/freelancers, self-employed, 

salespersons primarily paid on commission
• Railroad workers covered by railroad unemployment 

insurance system
• Family employees of family-owned business, certain 

farm workers
• Students working for universities under certain 

cooperative programs, and workers of some non-
profits etc. are not covered by Unemployment 
Insurance



PSEO Resources

Main webpage: Post-Secondary Employment Outcomes (PSEO)

Methodology: Post-Secondary Employment Outcomes (PSEO) Help and Documentation

Technical Documentation: PSEOTechnicalDocumentation.pdf

Definitions(Variables): LEHD Public Use Data Schema (V4.14.0)

https://lehd.ces.census.gov/data/pseo_experimental.html
https://lehd.ces.census.gov/data/pseo_experimental.html
https://lehd.ces.census.gov/data/pseo_experimental.html
https://lehd.ces.census.gov/data/pseo_documentation.html#methodology
https://lehd.ces.census.gov/data/pseo_documentation.html#methodology
https://lehd.ces.census.gov/data/pseo_documentation.html#methodology
https://lehd.ces.census.gov/doc/PSEOTechnicalDocumentation.pdf
https://lehd.ces.census.gov/data/schema/latest/lehd_public_use_schema.html#_pseo_earnings_pseoe


AI AGENT PROJECTS



Outreach and Engagement Plan

Internal Stakeholders

• Professional development of IPAR staff

• IA and IR office staff: co-design review 

expectations and test scenarios

• IPAR peers: provide feedback on the agents

External Stakeholders

• Technology support: advise on access, privacy, 

and platform configuration

• Potential stakeholders: 

o ECU community

o Accredited program faculty

o New program developers

o APR unit faculty/staff

o Unit Assessment Coordinators



AI Agent Projects Overview

1 IPAR Website 

Search Assistant

• Reply with the information on 

the IPAR websites or in the 

public released reports

• Guide users to the most 

relevant resource within IPAR 

web domain

2 Assessment Plan 

Agents

3 Academic Program 

Review Agent

• Educational program outcomes 
assessment plan agent

• Support unit outcomes 
assessment plan agent

• The agents will help users 
develop or improve the 
outcomes assessment plan for 
both educational programs and 
support units.

• Answer user questions 

about the Academic 

Program Review (APR) 

process and 

requirements based on 

ECU procedures and 

UNC system policy 

• Assist faculty with 

locating data for APR 

self-study metrics



Shared Development Framework

1

Define

Scope

2

Build

Knowledge Base

3

Design

Instructions

4

Test

Scenarios

5

Refine

Agent

6

Pilot Testing



ASSESSMENT REPORTING UPDATE



Steps in the 
Assessment 
Reporting Process

Units report for 2025-
26 by May/June 15, 

Aug 1

IARC completes 
reviews by Oct 15

Feedback sent to 
IAAC reps and 

units

Updates in 
Nuventive by   

Dec 15

IA reruns 2025-26 
reports; archived 

for SACS in January

We are here!

67% of educational program assessment reports 
have been entered in Nuventive.



STRATEGIC PLANNING



Internal Dashboard 22



Internal Dashboard



Internal Dashboard



2025-2026 Annual Progress Reports
Instructions

➢ Report on at least one Strategy and associated Metric(s) under each Mission and Vision Priority
o Metric Update

o Strategy Update

➢ Select a Strategy Status for ALL Strategies

o A full report is NOT expected on all Strategies and Metrics every year.

➢ Provide an Executive Summary

➢ Enter report components in Nuventive by July 31st 

➢ Word template will be provided to use for composing report components

25



Annual Progress Report: Executive Summary
• Executive Summary

o Reporting Period: 2025-2026

o Key Findings from Annual Progress Report:  Following the completion of the unit annual progress report, briefly outline 

the most important findings, data points, or insights from your report. 

▪ Successes and Major Accomplishments: Outline Successes and Major Accomplishments

▪ Challenges Implementing the Plan: Outline Challenges or Obstacles that were encountered during the implementation 

of the unit alignment strategic plan

o Next Steps/Planning for Next Year:  Based on the Key Findings above, describe actions to be implemented in the next 

academic year:

▪ Major Actions Planned: Describe the continuation/changes to current strategies or implementation of additional 

strategies in the alignment plan

▪ Resource Alignment and Allocation Actions: Briefly describe the Resource Alignment and Allocation process



PROGRAM REVIEWS



Academic Program Review and Centers and Institutes Comprehensive 

Review Schedule

Fall 2026

C&I

• BSOM Center for Telepsychiatry and e-

Behavioral Health: November 3-4

Spring 2027

APR

• Department of Philosophy and Religious 

Studies: TBD

APR

• Department of Kinesiology: October 13-15
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